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Faculty Member Recruitment for Professor
at the Hydrogen Utilization Research Division
of Hydrogen Institute for Sustainability, Kyushu University

Kyushu University established the new Hydrogen Institute for Sustainability on April 1,
2026, with the goal of integrating the university" s extensive achievements, facilities, and
human resources into a world-class hydrogen research hub, constructing a research institute
that seamlessly promotes both basic research and social implementation related to hydrogen
production, delivery, storage, and utilization.

A full-time Professor is widely recruited from all over the world as outlined below.

For more details about this institute, please refer to https://sustainable.hydrogenius.kyushu-

u.ac.j

1. Number of Positions:

One (1) professor position (tenured)

2. Affiliation:
Hydrogen Utilization Research Division, Hydrogen Institute for Sustainability

3. Job details:

(1) Research in the relevant specialized fields (see item 4 below) within the Hydrogen
Utilization Research Division of the Hydrogen Institute for Sustainability.

(2) Contributing to the social implementation of research outcomes and the development
of the institute through industry-academia-government collaboration, international
collaboration, and acquisition of external funding.

(3) Research guidance in related educational organizations and the operation of the
institute.

(4) Teaching (including lecturing, experimental laboratory work, exercises, and
examinations) and supervising students at the graduate and undergraduate courses as

well as research.

4. Specialized Fields:
Polymer Electrolyte, Fuel Cell Materials, Polymer Electrolyte Fuel Cells, Solid Oxide
Fuel Cells, Electrochemical Performance, Long-term Durability, Hydrogen Energy,

Electrochemistry, Materials Science, Decarbonized Energy Systems
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5. Qualifications:

(1) Those who have a doctoral or Ph.D. degree, or those who are recognized as having
equivalent or higher abilities.

(2) Those who have knowledge and experience in hydrogen utilization technologies and
hydrogen mobility, such as fuel cells.

(3) Those who have international-level achievements in research on hydrogen utilization
technologies such as polymer electrolytes for hydrogen fuel cells.

(4) Those who have a track record of working on the social implementation of research
and educational results related to hydrogen utilization technologies and the solution
of social issues, or who have a strong interest and desire in these matters.

(5) Those who have a track record of obtaining external funding such as competitive
public funds and joint research funds with companies, including success in developing
proposals and working effectively within teams.

(6) Those who are willing to cooperate with private companies, local and national
governments, research agencies and institutes, and various international

organizations.

6. Desired Profile of Candidates:

(1) Those who can work on the research and development of important materials and
devices for hydrogen utilization technologies especially polymer electrolyte fuel cells.

(2) Those who can lead research on advanced new materials such as polymer electrolytes,
and their applications to hydrogen mobility.

(3) Those who can collaborate with system researchers such as thermal management and
engineering, and with industries to solve system issues such as higher-temperature
operation of polymer electrolyte fuel cells, from scientific viewpoints of materials and

device design.

Following criteria are evaluated:

(i)Research Excellence & International Standing
High-impact publications, clear scientific contributions, and global visibility in
polymer or hydrogen-materials research.

(i) Funding Potential & Research Program Strength
Strong prospects for competitive grants (Japan and international) and a sustainable
research program aligned with Kyushu University’s hydrogen research priorities (the
specialized fields in this call).

(iii) Technical Fit & Contribution to the Hydrogen Institute for Sustainability
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Expertise in polymer electrolytes in fuel cells and strong potential for
interdisciplinary collaboration across engineering, chemistry, and energy systems,
especially for hydrogen mobility.

(iv) Education, Mentorship & Academic Service
Effective teaching in materials/polymer science, commitment to mentoring graduate

students, and meaningful contributions to departmental and university activities.

7. Date of Appointment:

As soon as possible after the recruitment decision

8. Working conditions Specified under the Employment Security Act

(1) Term: None (retirement occurs on the first March 31 following the attainment of age
65).

(2) Probationary Period: A three-month probationary period applies, this probationary
period may be shortened or omitted for a person who has worked as an employee of
the national government, local government or any related body equivalent thereto and
then has been employed as an employee of the University directly after leaving the
previous job. (Kyushu University General Regulations of Employment, Article 6,
Paragraph 1)

(3) Place of Work: Kyushu University Ito Campus (744 Motooka, Nishi-ku, Fukuoka
City, 819-0395, Japan)

(4) Working Hours, Break Period and Overtime Work: With the employee’s consent, the
discretionary labor system for professional work will apply, and the employee will be
deemed to have worked 7 hours and 45 minutes per day. If daily working hours exceed
six hours, a break of at least 45 minutes must be provided; if they exceed 7 hours and
45 minutes, a break of at least one hour must be provided during working hours.
There may be occasions when you are required to work on holidays.

(5) Holidays: In principle, Saturdays, Sundays, national holidays, and the year-end/New
Year holidays (December 29 to January 3).

(6) Salary: An annual salary system (introduced on April 1, 2020) will be applied. The
amount of annual salary will be determined in accordance with the university's
relevant regulations, based on your experience and qualifications.

(7) Insurance: Enrollment in employment insurance, workers’ accident compensation
insurance, and the Mutual Aid Association of the MEXT (health insurance and
employee pension insurance).

(8) Name of Recruiting Entity: National University Corporation Kyushu University,
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Hydrogen Institute for Sustainability
(9) Status of Measures to prevent passive smoking: All campus premises are entirely

non-smoking.

9. Required Documentation (Written in English and submit in electronic format.)

(1) Curriculum Vitae in the format prescribed by Kyushu University (including a
photograph)

(2) Research Achievements: Categorize items into (a) Original research articles, (b)
Review/Commentary articles, (c) Books, (d) Proceedings of international conferences,
(e) Invited talks, and (f) Other achievements, and list them in reverse chronological
order (from newest to oldest). Mark with an asterisk (*) for the papers/books for which
the applicant is the first author or corresponding author so that they can be identified.

(3) Achievements in Education and Organizational Management: Categorize items into
(a) Teaching experience (lectures, seminars, etc.) at universities, (b) Administrative
and organizational responsibilities, (c) Outreach activities, (d) Domestic and
international collaborative activities, (e) Activities in international organizations, and
(f) Other achievements, and list them in reverse chronological order (from newest to
oldest) (no more than two A4 pages).

(4) Select up to five of your major research achievements and attach them in PDF files.

(5) Statement of Motivation and Future Plans (no more than two A4 pages). In
particular, please focus on the achievements in cutting-edge research and projects of
external research funds in the field of hydrogen utilization such as polymer electrolyte
fuel cells; and your willingness to educate PhD-level students related to hydrogen
energy.

(6) Brief summary of previous research and educational activities (no more than two A4
pages, including figures and tables if necessary).

(7) Record of external funding (within the past five years), with indication whether you
served as principal investigator or co-investigator, and whether you have contributed
to writing grant proposals either for government or industry programs.

(8) Contact information of two references (name, affiliation, position, email address, and

phone number).

10. Application Deadline:

August 18, 2026 (Tuesday) 24:00 Japan Standard Time (Deadline extended)



11. Evaluation Process:
Document Review (first screening) followed by Interview (second screening)
* Candidates must pay their own transportation and expenses for the interview.
*The interview will, in principle, be conducted in person; however, depending on
circumstances, it may be conducted online.
* Interviews may include a short demo lecture on related subjects such as fuel cells and

hydrogen energy.

12. Application Document Submission:
Submit by e-mail
s-hydrogenius.jinji@jimu.kyushu-u.ac.jp (IXCNER - Q-PIT Common Administrative
Support Office, General Affairs and Human Resources Group, Kyushu University)
* Please send an email to the address above with the subject line: "Application for Faculty
(Professor, Hydrogen Utilization Research Division)."
* Documents should be PDF files and attached to the email. Each of the documents (1)—
(8) should be a separate file with the number 1-8 in the file name.
* If the total file size exceeds 5SMB, please notify us by email in advance. A submission
URL will be provided.

* If you have not received a reply after three working days, please contact us.

13. Contact:
Akinori Takeyasu, Yutaka Nishikokuryo
[2CNER - Q-PIT Common Administrative Support Office, General Affairs and Human
Resources Group, Kyushu University
TEL: 092-802-6932, Ext: 2606

E-mail: s-hydrogenius.jinji@jimu.kyushu-u.ac.jp

14. Additional Information:
® Kyushu University is an equal opportunity employer and follows the principles of
the Basic Act for Gender Equal Society (Act. No.78 of 1999) (Office for the
Promotion of Gender Equality http://danjyo.kyushu-u.ac.jp/en/)

® Kyushu University follows the principles of the Basic Act for Persons with
Disabilities (Act No.84 of 1970), Act on Employment Promotion etc. of Persons
with Disabilities (Act No. 123 of 1960, revised in 2013), and the Act on the
Elimination of Discrimination against Persons with Disabilities (Act No. 65 of 2013).

® Kyushu University deployed the System of Employment of Faculty Members with
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Accompanying Spouse.

If you have been subjected to disciplinary action in the past for sexual violence,
including sexual harassment, against students, please be sure to state the nature of
the disciplinary action and the specific reasons for it in your CV or other documents.
If false statements are made, the applicant may be subject to cancellation of
employment or disciplinary action.

Personal information included in the submitted documents will not be used for

purposes other than screening.
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