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One Open Position of Post-doctoral Fellow in International Business, International
Management, Strategic Management, Strategy, or General Management at the Kyushu
University Business School, Kyushu University, Japan

Position Title: Post-doctoral Fellow
Working conditions: Full-time

Number of openings: 1

One of the following fields: International Business, International Management, Strategic

Management, Strategy, or General Management

Sato Laboratory, Department of Industrial Management (Kyushu University Business

School), Faculty of Economics, Graduate School of Economics, Kyushu University

We are now recruiting a Post-doctoral Fellow to engage in international academic research
activities.
Under the supervision and direction of the Head of the lab, the successful candidate will be
responsible for aspects related to academic research papers, including but not limited to
the following:

1. Conducting a relevant literature review.
Collecting relevant data and necessary information for conducting research.
Collecting and analyzing data.
Writing up drafts to submit to international journals.

Revising manuscripts in a review process.

o Uk w N

Proposing and initiating new research projects under the supervision of the Head
of the lab.

Preparing and assisting with applications for competitive research funding.

N

8. Performing other duties and tasks related to the activities of the Sato Laboratory.

Applicants must meet one of the following criteria:
To hold a doctoral degree in Business Administration, Commerce, or Economics.
Or being expected to obtain a doctoral degree by the time of appointment.
Or possess academic research capabilities, based on achievements equivalent to a
doctoral degree.

Applicants are also expected:
To maintain strong motivation and interest in conducting academic research in either
International Business, International Management, Strategic Management, Strategy,

or General Management.




To demonstrate sufficient language proficiency in both Japanese and English for this

position.

August 1, 2026, or as soon as possible.
The date may be delayed due to the progress of the recruiting process and/or working

visa application procedures.

Fixed-term contract (full-time, contract renewable).

Contract renewal may be considered every year based on work performance and
achievements, up to a maximum of two times.

Regardless of the starting date, the final contract will end on March 31, 2029.

At a minimum, JPY 11,200 or over per day.

Salary will be determined within the range stipulated by the university’s salary
regulations for fixed-term employees.

Salary will be finalized based on the candidate’s academic achievements and
professional experiences.

No bonus or retirement allowances are provided.

Calculating and finalizing at the end of every month. Payment by bank transfer on the 21st

of next month after calculation.

Commuting allowances (JPY 55,000 per month, approximately).
It will be calculated based on public transportation costs or your own vehicles, etc. to

the university’s regulations.

Employment insurance
Workers’ accident compensation insurance
National Health Insurance

Pension

Workdays: Monday to Friday (full-time)
The discretionary Labor System for Professional Work will be applied (With the

employees’ consent, working hours are deemed to be 7 hours and 45 minutes per day).




Saturdays, Sundays, and national holidays.

Year-end and New Year holidays (December 29 to January 3).

Paid leave granted will be provided according to the contract duration.

Ito Campus, Kyushu University
744 Motooka, Nishi-ku, Fukuoka City, Japan

The university will support the working visa application procedures if necessary.

Note:
All the costs associated with visa applications must be covered by the candidate.
Due to the time required for visa application procedures, the starting date may be

delayed.

1. Cover Letter (Japanese or English; 1-2 pages; free format)
Include the applicant’s educational and/or professional backgrounds, research
experiences, research expertise, academic research achievements, motivation, and

potential contributions to the Sato Laboratory.

2. Curriculum Vitae (Japanese or English; free format)
Attach a photograph.
Clearly state academic background, employment history (including TA, RA, and part-
time lecturer experiences), other qualifications, contact information, and email
address.
Japanese nationals must also list the name of the high school and the dates of
enrollment and graduation.
Non-Japanese nationals must list school names, city names, country names, and

enrollment/graduation dates from elementary school onward.

3. List of Research Achievements (Japanese or English; 1-2 pages; free format)
Clearly state and categorize achievements such as journal articles, conference
presentations, books, awards, etc.

Journal articles must include DOIls; books must include ISBNs.

4. Future Research Proposal (Japanese or English; 1-2 pages; free format)

Clearly describe your future research plan that demonstrates concrete potential

contributions to the laboratory, based on a solid understanding of the Sato




Laboratory’s expertise and achievements.

5. Two Sample Papers (in a PDF format)
Papers are selected from the achievements list.
We expect to receive mainly published academic journal articles, but working papers

are also admitted for submission.

6. A Certificate of Degree and Transcripts
Applicants who have not graduated yet and are approaching the end of a doctoral
program, please submit a certificate of expected degree completion from the

institution.

7. Names and Contact Information of Two Referees (Japanese or English; format free).
One referee should preferably be the applicant’s primary doctoral supervisor.
The second referee may be chosen at your convenience (a supervisor in a professional

working institution is acceptable).

Note:
Incomplete or insufficient application packages will not be considered for screening.

Applicants are responsible for verifying and finalizing all documents before submission.

March 31, 2026

Selection Process:
First Step: Document review
Second Step: Interview (generally in person, but an online interview may be arranged
for applicants who cannot come to Fukuoka, Japan).

Third Step: Interview (in person only).

Note:
Only shortlisted candidates will be contacted and invited for interviews.
If you live far away or abroad, please consult with us at the interview stage.
Interviews are subject to change depending on the progress of the selection process.
Travel and accommodation expenses for interviews must be covered by the applicant.
Applications will be reviewed on a first-come come first-served basis, before the
deadline.

Recruitment may close early when we determine a relevant candidate.




Please send an application package to the following email address:

Akiko Sato, Associate Professor

Department of Industrial Management, Faculty of Economics, Graduate School of
Economics, Kyushu University

744 Motooka, Nishi-ku, Fukuoka City 819-0395, Japan

Email: sato@econ.kyushu-u.ac.jp

Note:
Electronic submission only; postal mail not accepted
Please send the PDF file to the above email address with the subject line:
“Application_Post-doc Fellow_ Sato Laboratory.”
If files exceed 10MB or alternative submission methods are required, contact the
above email address in advance.
A confirmation email will be sent within one week of receipt. If not received, please
inquire by email.
The documents submitted will not be returned.
Please note that applications with incomplete or missing documents cannot be
considered. Applicants are requested to carefully review and confirm all required
documents prior to submission.
If false information is found in the applicant’s career history, research achievements,
or other records, the applicant may be subject to cancellation of employment or
disciplinary action.
For any other inquiries regarding this recruitment, please contact the above email

address.

Kyushu University Rulebook

General Rules for Employment at Kyushu University
https://www1.g-reiki.net/kyushu-u/reiki_honbun/u437RG00000192.html|
Kyushu University Researcher Regulations
https://www1.g-reiki.net/kyushu-u/reiki_honbun/u437RG00000181.html
Salary Regulations for Fixed-Term Contract Employees of Kyushu University
https://www1.g-reiki.net/kyushu-u/reiki_honbun/u437RG00000226.html
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1. Department information:
https://www.econ.kyushu-u.ac.jp/kenkyu/kyouin_kenkyu_list/
https://qbs.kyushu-u.ac.jp/exam-candidate/faculty/

2. Personal data will be used only for screening and recruitment purposes

3. Kyushu University promotes equal opportunity and respect for diversity in education,
research, and employment in accordance with its Declaration on the Promotion of Diversity,
Equity & Inclusion.
https://www.kyushu-u.ac.jp/ja/university/approach/diversity-equity-inclusion/

Kyushu University website > About Kyushu University > University Initiatives > Promotion of
Diversity, Equity, and Inclusion

4. Applicants who have previously received disciplinary action due to sexual violence or
other misconduct, including sexual harassment against students, are required to clearly
state the details of such disciplinary action and the specific reasons in their curriculum vitae
or related documents. Any false statements may result in cancellation of employment or
disciplinary action.

5. If false information is found in the applicant’s career history, research achievements, or
other records, the applicant may be subject to cancellation of employment or disciplinary
action.

6. Smoking is prohibited on the entire campus of Kyushu University.
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