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Job Announcement for Assistant Professor Position

1. Affiliation: The Faculty of Languages and Cultures (FLC), Kyushu University, Fukuoka, Japan
2. Number of Vacancies: One Position for Assistant Professor (tenured)
3. Field of Research: English linguistics, applied linguistics, or other related areas

4. Job Description:

1) Research in the Faculty of Languages and Cultures

2) Teaching normally five 90-minute EFL (English as a Foreign Language) classes per week per semester primarily to
undergraduate students (teaching a total of 10 classes per year)

3) Curriculum development and teaching materials development

4) Maintaining regular office hours, providing editorial assistance, and assisting with other departmental matters,
including entrance exams

5. Required Qualifications:

1) PhD or equivalent research record in a relevant field (ABD candidates are also eligible)

2) Previous experience of teaching English at the university level

3) Ability to teach Academic Writing and Speaking Courses

4) Native or working level of proficiency in Japanese is required for the purpose of well-ordered and cooperative
work with members of the FLC and other departments.

5) Foreign language digital transformation skills are desirable.

6. Start of Appointment: 1st April 2026 (or an earliest possible date after this)
7. Work Place: 744 Motooka, Nishi-ku, Fukuoka, 819-0395 Japan

8. Working Conditions:

1) Annual Salary (enforced on 1 April 2020): Commensurate with age and qualifications, based on the guidelines for
the Kyushu University Salaries.

2) Working hours: KU allows the employee to engage in his/her work while leaving it to his/her discretion to decide
the means and the allotment of time for performing the work and regarding them as having worked for the
prescribed number of working hours (7 hours and 45 minutes), irrespective of how much time he/she has actually
spent on his/her work.

3) Days off: Every Saturday and Sunday, national holidays, and other days as specified (e.g. New Year's holiday)

4) The employee enrolls in the health insurance, pension insurance, mutual retirement pension programs of Ministry

of Education, Culture, Sports, Science and Technology Mutual Society, and employment insurance of Ministry of
Health, Labor and Welfare.

9. Application materials (pdf) should be submitted through JREC-In Web Portal. https://jrecin.jst.go.jp

1) A full curriculum vitae. Each job experience item must contain specific information as to whether the position was
full-time or part-time.

2) A list of publications (indicate whether refereed or non-refereed)

3) Copies of three major research publications (please circle the corresponding items in your list of publications.)

4) Statement on your aspirations for research and EFL teaching (approx. 500 words in English)

5) Copies of degree certificates (only your final education)

6) Two references (names and e-mail addresses)

10. Deadline for applications: 17:00 (Japanese time) Tuesday 25 November 2025.

11. Selection Process:

1) After the first stage of reviewing the application materials, shortlisted candidates might be invited for an interview
(either in person or via Zoom).

2) No travel expenses for the interview will be borne by Kyushu University.

3) After the final selection has been made, applicants will be informed of the result via email.

12. For all queries, please contact Professor Yubun Suzuki at: yubun@flc.kyushu-u.ac.jp

13. Kyushu University employs faculty members in accordance with the principles of the Basic Act for a Gender-
Equal Society (1999), the Basic Act for Persons with Disabilities (1970), the Act for Promotion of Employment
of Persons with Disabilities (1960), and the Act on the Elimination of Discrimination against Persons with
Disabilities (2013). Kyushu University established the System of Employment of Faculty Members with
Accompanying Spouse in July 2017. If you have received disciplinary action in the past due to incidents
including sexual harassment and sexual violence against students, work colleagues or administrative staff, please
make sure to include the details and specific reasons for the disciplinary action in your curriculum vitae or similar
documents. Providing false information may result in consequences such as revocation of employment
or disciplinary action.



